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Are You The Controlling Type?

If so, and you own 
property on which 
tenants engage in certain 
regulated activities, 
you should consider 
consulting a specialist 
for a little preventive 
care – legal, not medical.  
Controlling the activities 
of these tenants can draw 
enforcement against the 
property owner when the 
tenants’ operations raise environmental 
compliance issues, as a recent federal case 
illustrates.

The case involved a sportfishing group 
that sued an industrial park owner for 
Clean Water Act (“CWA”) violations caused 
by discharges of polluted storm water.  
The fact that any pollutants in the storm 
water were put there by the tenants did 
not protect the landlord.  The court held 
that “owners and/or operators who have 
sufficient control over a facility can be 
held liable under the CWA even if they 
do not themselves perform the industrial 
activities that create the pollutants in the 
storm water discharge.”  Here, the landlord 
owned and controlled the storm water 
drainage system from which the pollutants 
were released.

Operations requiring storm water 
permits are not uncommon, and can 
include transportation, food processing, 
and recycling businesses, as well as 
construction activities.  The requirement 
can also apply to other operations on a 
case-by-case basis.

Moreover, this potential enforcement 
trap for landlords goes beyond CWA 
concerns.  Owners who exert control over 
their tenants’ waste management practices 
may also risk enforcement.  In recent 
years, retail outlets like hardware stores, 
pharmacies, and even groceries have been 
targeted by hazardous waste enforcement 
actions.  This is because many common 
products like drain cleaners, over-the-
counter drugs, and hand sanitizers can 
be considered hazardous wastes under 
certain circumstances.

Thus, a tenant’s business may not 
necessarily raise a red flag.  Landlords 
should consider how monitoring protocols 
or proper lease provisions could provide 
protection from the environmental 
afflictions of their tenants and save the 
expense of a pound of cure.
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HR SERVICES & PAYROLL

How To Make Payroll Processing Easier

Get organized: Payroll 
has a lot of due dates, 
taxes, reports, etc. Find a 
system for organization 
that works for you. This 
could be a calendar, 
weekly or monthly 
planner or a simple to 
do list. Have a visual 
reminder of what is coming up can help 
you efficiently handle payroll.

Simplify polices: There are many 
policies that contribute to payroll such 
as attendance, paid time off, expense 
reimbursement and commissions. By 
making an effort to simplify and streamline 
your polices, you can lift some of the stress, 
making it easier for the employees and the 
person in charge of payroll.

Electronic pay stubs: By forgoing paper 
stubs, you can save money and time. It also 
gives an additional layer of confidentiality 
for the employees.

Consider technology: Automating 
payroll can deliver huge benefits. You 
can opt for payroll software to help with 
payroll and taxes or you can use a payroll 
company to handle all your pay and tax 
needs.

Prepare for the future: The IRS 
typically releases new information in early 
December for items in the coming year, 
such as tax withholdings changes, new 
benefit charts or deduction amount. Know 
what these items are and what deadlines 
you will have throughout the year.

Outsource your payroll: Free up your 
time by passing off the responsibilities to 
someone else. Outsourcing can also lead to 
reduced costs and security. Using payroll 
experts to accomplish your needs and help 
avoid any penalties.

Our team has the knowledge and 
expertise to guide your organization into 
success with the latest technology bundled 
with a boutique service experience. Let 
us help you run your business better and 
contact us today!
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INSURANCE

Farm Liability – Are you covered?

Farm equipment is 
one of a farmer’s largest 
investments. Sometimes 
the largest. That is what 
makes farm tractor 
insurance and other 
insurance so important to 
their operation. 

As equipment prices 
increase, many farmers 
are looking for options to help recover 
those costs.  We see more and more 
clients extending their operations to 
include activities like custom harvesting 
and hauling for others.  Custom 
harvesting or custom combining is the 
business of harvesting of crops for another 
farm. What many farm owners do not 
realize, is that these operations likely 
are not covered by their current farm 
insurance package.

Most farm insurance companies base 
their policies on one of two “template” 
contracts, each written by a different 
rating and information organization.  
What both of these organizations have 
in common is that custom farming 
and businesses other than farming are 
excluded from liability coverage.  

Liability coverage is 
any insurance policy that protects an 
individual or business from the risk 
that they may be sued and held legally 
responsible for something such as 
malpractice, injury or negligence. 

Understandably, farmers are often 
surprised to find out that while they were 
performing custom work on another’s 
field, bodily injury or property damage 
arising from their activities would not be 
covered by their insurance company.

Be sure to discuss all sources of income 
on your farm with your insurance agent, 
and pay close attention to exclusions 
in your policy that might affect your 
operation.
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